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I 
I 
MINUTES 
Board of Trustees 
Bowling Green State University 
June 28, 1999 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in the 
Assembly Room, McFall Center, Bowling Green Campus on June 28, 1999: Michael J. Marsh, Chair; Kermit F. 
Stroh, Vice Chair; David A. Bryan; Sharon S. Cook; Edward A. Ferkany; Kevin Konecny; Delbert L. Latta; Valerie 
L. Newell (departed at 3:45 p.m.); Katherine Newnam; and Michael R. Wilcox. Leon D. Bibb was absent. 
Also present were President Sidney A. Ribeau; Deborah Magrum, Secretary to the Board; Deborah Boyce, 1998-99 
Administrative Staff Representative to the Board; Henry Garrity, 1999-2000 Faculty Representative to the Board; 
Clint Gault, 1999-2000 Undergraduate Student Representative to the Board; Jay Samelak, 1998-99 Classified Staff 
Representative to the Board; Robert Smith, 1999-2000 Graduate Student Representative to the Board; Tom Gerrity 
for Jeannine Studer, 1999-2000 Firelands College Board Representative; J. Christopher Dalton, Senior Vice 
President for Finance; Linda S. Dobb, Interim Provost and Vice President for Academic Affairs; Charles R. 
Middleton, former Provost and Vice President for Academic Affairs; Edward G. Whipple, Vice President for 
Student Affairs; J. Douglas Smith, Interim Vice President for University Advancement; media representatives and a 
number of observers. 
Chair Marsh called the meeting to order at 2:15 p.m., the Board Secretary called the roll and announced that a 
quorum was present (eight trustees). 
EXECUTIVE SESSION 
Chair Marsh announced that in keeping with the provisions of the state's "sunshine law" and Amended Section 
121.22 of the Ohio Revised Code, he is proposing that members meet in an executive session for the purposes of 
considering public employee compensation matters and reviewing negotiations of bargaining sessions with public 
employees. He requested that members meet in the Chart Room for approximately 30 minutes; the regular meeting 
to be reconvened at that time to take action if necessary. 
No. 41-99 Mr. Stroh moved and Mr. Ferkany seconded that members of the Board of Trustees meet in 
an executive session to discuss employee compensation matters and to review negotiations 
of bargaining sessions with public employees. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The motion was 
approved with six affirmative votes. 
The regular meeting was recessed at 2:20 p.m. and the members moved into the executive session in the Chart 
Room. 
Chair Marsh reconvened the regular meeting at 3:30 p.m. with the announcement that members had met in executive 
session for 70 minutes for the purposes of considering public employee compensation matters and reviewing 
negotiations of bargaining sessions with public employees; no formal action was taken during that time. 
MINUTES 
Mr. Ferkany moved and Mr. Bryan seconded that the minutes of the meetings of April 26 and May 7, 1999, be 
approved as written. The motion carried. 
I 
ELECTION OF OFFICERS - 1999-2000 
Ballots were distributed to the Trustees for election of the Chair, Vice Chair and the Secretary to the Board for next 
year. Mr. Stroh asked that each Trustee complete the ballot and return the ballots to the Board Secretary for 
tabulation of the voting; announcement of the election results to be made later in the meeting. 
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PRESIDENT'S REPORT 
Dr. Ribeau began by welcoming and introducing new trustees Michael Wilcox and [Catherine Newnam; Interim 
Provost Linda Dobb; Intercollegiate Athletics Director Paul Krebs; Kim McBroom, Associate Vice President for 
University Advancement and Director of Marketing & Communications; and Wanda Overland, Assistant Vice 
President and Dean of Students. 
Dr. Ribeau remarked briefly about the comprehensive compensation plan for faculty and staff, which is designed to 
be implemented over the next five to seven years. He said that he takes full responsibility for the plan and thanked 
the working groups for their input. 
HUMAN RESOURCES/UNIVERSITY PROGRAMMING COMMITTEE 
Mr. Stroh announced that the Human Resources/University Programming Committee met that morning and 
reviewed seven action items. 
I 
Personnel Changes since May 7. 1999. Meeting 
No. 42-99 Mr. Stroh moved and Mr. Latta seconded that the Board of Trustees has reviewed and 
ratified the Personnel Changes since the May 7, 1999, meeting and further approves the 
appointment of Dr. Beth Honadle, Director of the Center for Governmental Research and 
Public Service, as a tenured full Professor of Political Science. (See complete Board Book 
of June 28, 1999, meeting on file in Jerome Library.) The motion was approved with no 
negative votes. 
Proposed Amendments to Academic Charter: Article IV.3.b.. Faculty Welfare Committee Functions and Section 
B.1I.B.. Faculty Improvement Leaves 
No. 43-99 Mr. Stroh moved and Ms. Cook seconded that approval be given to proposed amendments to 
the Academic Charter, Article IV.3.b., which revises the functions of the Faculty Welfare 
Committee and Section B.H.B., which clarifies the role of department chairs in the Faculty 
Improvement Leave application process. (See complete Board Book of June 28, 1999, 
meeting on file in Jerome Library.) The motion was approved with no negative votes. 
Proposed Revision to Classified Staff Pay Transactions Policy 
I 
No. 44-99 Mr. Stroh moved and Mr. Ferkany seconded that approval be given to the proposed revision 
to the Classified Staff Pay Transaction Policy. (See complete Board Book of June 28, 1999, 
meeting on file in Jerome Library.) The motion was approved with no negative votes. 
Proposed Undergraduate Major in Neuroscience in the Bachelor of Science Degree Program 
No. 45-99 Mr. Stroh moved and Mr. Ferkany seconded that approval be given to the proposed 
undergraduate neuroscience major in the Bachelor of Science degree program. (See complete 
Board Book of June 28, 1999, meeting on file in Jerome Library.) The motion was approved 
with no negative votes. 
Adoption of Long-Term Comprehensive Compensation Plan for BGSU Faculty and Staff 
No. 46-99       Mr. Stroh moved and Mr. Wilcox seconded that 
WHEREAS,   the Board of Trustees firmly believes that the major factor in determining the 
quality of a University is the quality of its faculty and staff, and 
WHEREAS,   the Board of Trustees is convinced that Bowling Green State University is 
making superb progress toward its aspiration to be the premier learning I 
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I 
community in Ohio and one of the best in the nation, due in large part to the 
outstanding efforts of BGSU faculty and staff, and 
WHEREAS, the Board of Trustees believes that over the long run compensation for BGSU 
faculty and staff must be at competitive levels in order to ensure success in 
recruiting and retaining a high quality workforce, and 
WHEREAS, average salaries for BGSU faculty and to a lesser extent administrative staff 
are not competitive with appropriate peer groups both nationally and within 
the state of Ohio, and 
I 
WHEREAS, BGSU classified staff have developed an imaginative proposal for a 
performance-based reward system designed to provide incentives for 
classified staff to achieve a higher level of motivation and service to the 
BSGU community while reinforcing BGSU's core values 
NOW THEREFORE BE IT RESOLVED, that the Board of Trustees hereby adopts the 
BGSU Comprehensive Compensation Plan as described in the attached 
materials which is intended to significantly enhance over the next five to 
seven years the competitiveness of BGSU faculty and administrative salaries; 
and 
RESOLVED FURTHER, that the Board of Trustees also adopts as part of the BGSU 
Comprehensive Compensation Plan the proposed performance incentive 
system for classified staff also as described in the attached materials. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
President Ribeau's Employment Contract and 1999-2000 Salary 
No. 47-99      Mr. Stroh moved and Ms. Cook seconded that: 
WHEREAS, President Sidney A. Ribeau is entering the final year of his five-year con-tract 
with Bowling Green State University which expires June 30, 2000. 
WHEREAS, under his capable leadership these past four years a vision with supporting 
priorities for the University has been established and aggressively pursued in a 
spirit of collaboration; and 
WHEREAS, through the pursuit of these priorities, the University has made tremendous 
progress in increasing student enrollment and retention, enhancing technology 
resources, expanding professional development opportunities for faculty and 
staff and developing formal student learning assessments and program review 
processes, and is well prepared for the new millennium; and 
WHEREAS, BGSU now is clearly recognized as a premier learning community in Ohio and 
is well on its way to becoming one of the best in the nation, 
I 
NOW THEREFORE BE IT RESOLVE, that the employment contract for Sidney A. Ribeau 
as President of Bowling Green State University be extended an additional four 
years to July 1, 2004; and 
BE IT FURTHER RESOLVED, that the Board of Trustees delegates its authority to the Chair 
of the Board or his designee to make appropriate revisions to President 
Ribeau's contract and execute the amended contract on behalf of the Board of 
Trustees; and 
41 
AND BE IT FURTHER RESOLVED, that the Board of Trustees hereby approves a 3% salary 
increase for the President of Bowling Green State University which brings his 
fiscal year salary to $211,150 for 1999-2000. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The motion 
was approved with seven affirmative votes. 
Proposed Salary Recommendations for the Vice Presidents 
No. 48-99 Mr. Stroh moved and Mr. Ferkany seconded that the Board of Trustees of Bowling Green 
State University here approves the following salaries for the Vice Presidents of Bowling 
Green State University for fiscal year 1999-2000: 
I 
J. Christopher Dalton       $ 144,000 
Linda Dobb 
J. Douglas Smith 
5139,000 
!110,000 
[Promotion to Senior Vice President for Finance and 
Administration with additional responsibilities for 
Facilities Services, Environmental Health & Safety, 
and Public Safety] 
[Promotion to Interim Provost and V.P. for Academic 
Affairs] 
[Interim to Permanent Vice President for University 
Advancement with additional responsibilities for 
WBGU-TV and NWOETF] 
Edward Whipple $118,560 [Additional 
Athletics] 
responsibilities   for   Intercollegiate 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The motion 
was approved with seven affirmative votes. 
Proposed Agreement Between Bowling Green State University and The International Union of Police Associations. 
1999-2002 
I 
No. 49-99 Mr. Stroh moved and Mr. Ferkany seconded that the Board of Trustees approves the proposed 
Agreement Between Bowling Green State University and The International Union of Police 
Associations, Local No. 103, AFL-CIO, effective April 27, 1999 to April 27, 2002. (See 
complete Board Book of June 28, 1999, meeting on file in Jerome Library.) 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. 
Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The motion 
was approved with seven affirmative votes. 
Proposed Equal Opportunity and Anti-Harassment Policies 
No. 50-99 Mr. Stroh moved and Mr. Ferkany seconded that approval be given to the proposed Equal 
Opportunity and Anti-Harassment Policies, and to the inclusion of these policies into the 
Academic Charter and respective staff and student handbooks. (See complete Board Book of 
June 28, 1999, meeting on file in Jerome Library.) The motion was approved with no 
negative votes. I 
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Promotion Recommendations 
I Mr. Stroh called on Dr. Middleton and the respective deans to present the promotions. Dean Cranny recommended Dr. Kevin Pang, from the Department of Psychology, who was a central player in the new neuroscience major. Dean Sullivan provided the recommendation to full professor for Dr. Danny Myers from the Department of Applied Statistics and Operations Research. 
No. 51-99 Mr. Stroh moved and Mr. Bryan seconded that approval be given to the promotion of Dr. 
Danny Myers to Full Professor and Dr. Kevin Pang to Associate Professor. (See complete 
Board Book of June 28, 1999, meeting on file in Jerome Library.) The motion was approved 
with no negative votes. 
FINANCIAL AFFAIRS/FACILITES COMMITTEE 
I 
I 
Mr. Bryan reported that the Financial Affairs/Facilities Committee met that morning and reviewed eight action 
items. 
Proposed 1999-2000 Miscellaneous Auxiliary Budgets 
Mr. Bryan explained that Miscellaneous Auxiliary Budgets included funding for such things as the golf course, the 
research park, telecommunications, and the ice arena. 
No. 52-99 Mr. Bryan moved and Mr. Stroh seconded that approval be given to the Proposed 1999-2000 
Miscellaneous Auxiliary Budgets totaling $15,791,123; and that the President, or his 
designee be, and hereby is. authorized to effect interfund transfers as determined appropriate 
within the approved budget lines for the 1999-2000 Miscellaneous Auxiliary Budgets. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
Proposed 1999-2000 Residence Hall. Residence Hall Technology and Dining Hall Budgets 
Mr. Bryan pointed out that these budgets include an additional $1.5 million for facility enhancements and funding 
for a minority peer program. 
No. 53-99 Mr. Bryan moved and Ms. Cook seconded that approval be given to the Proposed 1999-2000 
Residence Hall, Residence Hall Technology and Dining Hall Budgets in the amount of 
$38,811,720; and that the President, or his designee, is authorized to approve, for residence 
and dining hall accounts, interfund transfers within the approved operating budget and 
appropriate reserve to maintain a balanced budget. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
Proposed 1999-2000 Educational Budgets- Main Campus and Firelands College 
Mr. Bryan noted that this budget reflects a four-year trend in lowering tuition increases at Bowling Green State 
University. 
No. 54-99 Mr. Bryan moved and Ms. Cook seconded that approval be given to the Proposed 1999-2000 
Educational Budget (Main Campus) in the amount of $172,816,471 and to the Proposed 
1999-2000 Educational Budget (Firelands) in the amount of $7,354,391; and that the 
President, or his designee, is authorized to approve interfund transfers within the approved 
budgeted levels for the 1999-2000 fiscal year. 
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The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
Proposed 1999-2000 General Fee and Related Auxiliary Budgets 
Mr. Bryan reported that as a result of Student Budget Committee recommendation for the General Fee Budgets, 
funding for student organizations increased by 7.94% and four additional student activities were funded. 
I 
No. 55-99 Mr. Bryan moved and Mr. Ferkany seconded that approval be given to the Proposed 1999- 
2000 General Fee and Related Auxiliary Budgets totaling $18,972,601, and that the 
President, or his designee, is authorized to approve interfund transfers within the approved 
budgeted level for the 1999-2000 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
Proposed Instructional Fees. Nonresident Surcharge, and General Fee. Effective Fall Semester 1999 (Motion 1) 
Mr. Marsh clarified the need for two motions for the tuition increase for 1999-2000. According to state law, the 
University is only allowed to increase instructional fees by 4% on one vote, an additional motion is required for any 
additional increase beyond the 4%. Since a 4.7% overall tuition increase is being considered, two motions are 
required for the action. 
No. 56-99 Mr. Bryan moved and Mr. Ferkany seconded that approval be given to the Proposed 
Instructional Fees, Nonresident Surcharge, and General Fee for the Main Campus, Off- 
Campus Centers and Firelands, as listed, effective Fall Semester 1999, which will result in, 
as an example, an increase in instructional and general fees for a full-time under-graduate 
student of $93 (4%) per semester. A portion of the revenue generated by these increases will 
be dedicated to enhancing technology as well as increased financial aid. (See complete 
Board Book of June 28, 1999, meeting on file in Jerome Library.) 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
Proposed Instructional Fees. Nonresident Surcharge, and General Fee. Effective Fall Semester 1999 (Motion 2) 
I 
No. 57-99 Mr. Bryan moved and Ms. Cook seconded that approval be given to Targeted Additional 
Increases in Instructional Fees and Nonresident Surcharges for the Main Campus and Off- 
Campus Centers, as listed, effective Fall Semester 1999, which will result in, as an example, 
an increase in instructional and general fees for a full-time undergraduate student of $17 
(0.7%) per semester and that the additional net revenue generated from the additional fee 
increases will be used for technology enhancement, as well as increased financial aid. (See 
complete Board Book of June 28, 1999, meeting on file in Jerome Library.) 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
Issuance of 1999-2000 Contracts 
No. 58-99       Mr. Bryan moved and Mr. Ferkany seconded that 
WHEREAS, the Board of Trustees has reviewed the salary recommendations of the Faculty 
Senate, the Administrative Staff Council, and the Classified Staff Council, and I 
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I 
WHEREAS, the Board of Trustees wishes to recognize and commend the superb effort put 
forth by faculty, administrative staff, and classified staff and the impressive 
success the University has had in meeting many of its goals and objectives, 
particularly in recruitment and retention of students, as a result of those 
efforts, and 
WHEREAS, the Board of Trustees has adopted a Long-Term Comprehensive 
Compensation Plan for BGSU Faculty and Staff intended to significantly 
enhance over the next five to seven years the competitiveness of BGSU 
faculty and administrative staff salaries, and 
WHEREAS, the Long-Term Comprehensive Compensation Plan for BGSU Faculty and 
Staff also includes a performance based reward system for classified staff 
designed to provide incentives for classified staff to achieve a higher level of 
motivation and service to the BGSU community while reinforcing BGSU's 
core values; 
NOW, THEREFORE, BE IT RESOLVE, that the regular salary increment pool approved for 
faculty, administrative staff, and classified staff be 3.0%, and that this 3% 
pool be distributed to continuing faculty and administrative and classified staff 
(except for members of collective bargaining units) for 1999-2000 in accord 
with current Board policy which calls for the raises for faculty and 
administrative staff to be 100% merit-based; 
I 
RESOLVED FURTHER, that the first year of the Long-Term Comprehensive Compensation 
Plan for BGSU Faculty and Staff be implemented with additional 
compensation pools averaging 3.0% for faculty, 2.25% for administrative staff 
and 0.5% for classified staff (except for members of collective bargaining 
units) and that the appropriate increases in salary and other benefits called for 
under that plan be distributed to continuing faculty and administrative and 
classified staff; 
RESOLVED FURTHER, that the President, or his designee, is authorized to execute faculty 
and administrative personnel contracts for 1999-2000; 
RESOLVED FURTHER, that the contract salaries for all faculty and administrative 
personnel under the authority above shall be reported subsequently to the 
Board of Trustees; 
I 
RESOLVED FURTHER, that the appropriate members of the University (Area 
Heads/Deans/Vice Presidents) are hereby authorized in accordance with 
accepted policies in the Academic Charter and other governance documents to 
make changes in assignment or market adjustments, benefits, and 
administrative titles as may become necessary or appropriate as a result of 
subsequent events or circumstances occurring during such fiscal year; and that 
such adjustments be reported subsequently to the Board of Trustees. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - 
Mr. Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
Proposed Changes to Special Fees and Program Charges for 1999-2000 
No. 59-99 Mr. Bryan moved and Ms. Cook seconded that approval be given to the proposed changes in 
the Special Fees and Program Charges, effective 1999-2000, as listed. (See complete Board 
Book of June 28, 1999, meeting on file in Jerome Library.) 
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The Board Secretary conducted a roll call vote with the following results: Voting "yes" Mr. 
Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Mr. Stroh and Mr. Wilcox. The 
motion was approved with seven affirmative votes. 
OTHER ITEMS 
Sponsored Grants and Contracts Awarded: April and May 1999 
No. 60-99 Mr. Marsh moved and Ms. Cook seconded that grants and/or contracts in the amount of 
$1,230,907.00, for the months of April and May, 1999, be accepted and expenditures 
applicable thereto in that amount be authorized. (See complete Board Book of June 28, 1999, 
meeting on file in Jerome Library.) The motion was approved with no negative votes. 
I 
April 
May 
Total for Period 
$812,590.00 
418,317.00 
Fiscal Year to Date 
$18,876,515.45 
19,294,832.45 
Proposed Revisions to the Board of Trustees Bylaws 
No. 61-99 Mr. Marsh moved and Mr. Ferkany seconded that approval be given to the proposed 
revisions to Article I, Section 1 and Article III, Section 2 of the Board of Trustees Bylaws, as 
outlined in the attached material. (See complete Board Book of June 28, 1999, meeting on 
file in Jerome Library.)   The motion was approved with no negative votes. 
Proposed Board of Trustees Schedule of Meetings for 1999-2000 
No. 62-99 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the Proposed Board of 
Trustees Schedule of Meetings for 1999-2000, as listed. (See complete Board Book of June 
28, 1999, meeting on file in Jerome Library.) The motion was approved with no negative 
votes. I 
Proposed Reappointments to Firelands College Advisory Board 
No. 63-99 Mr. Marsh moved and Ms. Cook seconded that the Board of Trustees confirms the 
reappointments of Becky Gainok, Thomas Gerrity, and Jeannine Studer to the Firelands 
College Advisory Board for four-year terms in accordance with action taken at the May 20 
meeting of the Firelands Board. The motion was approved with no negative votes. 
Proposed Appointments and Reappointments to the Public Advisory Council for Television - WBGU-TV 
No. 64-99 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the appointment and 
reappointment of the following persons to the Public Advisory Council for Television 
(PACT) - WBGU-TV, pursuant to Article II, Section I, of the Revised Charter of 
Association. The motion was approved with no negative votes. 
Appointments 
Dr. Cheryl DeWood of Perrysburg 
Ms. Stephanie Skylar of Lima 
Reappointments 
Judge Allan H. Davis of Findlay 
Mr. William Irwin of Perrysburg 
Ms. Constance Little of Findlay 
Mr. Sam Litton of Bowling Green 
Dr. Duane Tucker of Bowling Green 
Mr. Charles Younger of Findlay I 
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I 
REPORTS - CONSTITUENT REPRESENTATIVES 
Classified Staff- Jay Samelak 
Mr. Samelak commented briefly on the Comprehensive Compensation Plan. Although classified staff understand 
that no market adjustments are needed at this time, there is inconsistency within classifications. Classified staff are 
concerned with the focus changing away from retention and recruitment, but they will continue to support the 
university, as appropriate. 
Mr. Samelak highlighted accomplishments of Classified Staff Council during the past year. The classified staff 
scholarship endowment increased by $7,500 and now has a balance of over $8,600. A study of performance 
evaluation systems of higher education institutions in Ohio was completed and recommendations for implementation 
were made to Human Resources. At least 50% of all classified staff engaged in professional development 
opportunities through classes and seminars offered to University employees. All committee membership and all but 
three Council seats were filled. Mr. Samelak concluded his remarks by introducing Scott Blackwood, 1999-2000 
Chair, and Harold Williams, 1999-2000 Vice Chair/Chair-Elect, of Classified Staff Council. 
Faculty Senate Representative - Henry Garrity 
I 
Dr. Garrity thanked the Board for acting on the final issues that the Faculty Senate passed during the 1998-99 
academic year, particularly the Equal Opportunity and Sexual Harassment Policies, and applauded their efforts with 
regard to the compensation plan. Dr. Garrity highlighted a few issues Faculty Senate plans to undertake during the 
next academic year — modification of the Charter to accommodate promotion, tenure and merit documents; 
preparation of a new conflict of interest policy, an unsatisfactory progress towards graduation policy and a revision 
to the Academic Honesty Policy; and working cooperatively with Undergraduate Student Government toward a 
course evaluation instrument which might balance the goals of the students, the issues of the faculty and the 
concerns of the Board of Trustees. Dr. Garrity concluded his report by presenting, on behalf of the constituent 
groups, a Certificate of Appreciation to Michael Marsh, Chair of the Board of Trustees this past year, in recognition 
of his support and promotion of campus-wide collaboration. 
Undergraduate Student Representative - Clint Gault 
Mr. Gault noted that Undergraduate Student Government plans to focus next year on advancing the University as a 
premier learning institution, while working side by side with the Board of Trustees. He has been meeting and is 
scheduling meetings with several administrators to discuss and learn more about effective leadership. Current issues 
of Undergraduate Student Government include enhancing shuttle service routes, extending library hours, and 
developing student-produced teacher evaluations. 
Graduate Student Senate - Robert Smith 
Mr. Smith stated that Graduate Student Senate is preparing for the Graduate Student Enhancement Program for new 
graduate students in August and for a retreat on August 14. He announced that the GSS Executive Committee 
members for 1999-2000 are himself as President, Ron Taylor as Vice President; Rena Murphy as Treasurer, 
Christine Sauer as Secretary, and Bill Arnold and Don Prior, as Representatives-at-Large. 
Firelands College Board Representative - Tom Gerrity for Jeannine Studer 
I 
Mr. Gerrity introduced himself as the Secretary to the Firelands College Advisory Board. He expressed enthusiasm 
for the new leadership at Firelands: Dr. William Balzer as Interim Dean and Dr. John Pommersheim as Interim 
Associate Dean of Instruction. He noted, with disappointment, declines in summer and fall registration and fall 
admissions. He concluded by informing the Board that, as of June 24, 76% or $1,914,092 of the $2.5 million goal 
for the Cedar Point Center at Firelands has been pledged locally. He, also, thanked the Board for reappointment of 
three Firelands College Advisory Board members today. 
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Administrative Staff Council - Deb Boyce 
Ms. Boyce thanked the Board for its support of the Comprehensive Compensation Plan. She said that it is beneficial 
to administrative staff due to its inclusion of part-time employees, market adjustments, pay grades and ranges, and 
rewards based upon performance, which should result in a higher level of competitiveness. 
Ms. Boyce then highlighted some of the goals and accomplishments of Administrative Staff Council this past year. 
Training and professional development opportunities were expanded through "Professional Connections," a program 
for new administrative staff, "Invest in Yourself," and a grant program to help fund staff attendance at professional 
development meetings. Additional funds were raised for the Administrative Staff Scholarship Fund, which now 
stands close to $60,000. Three scholarships, one at $1,0000 and two at $500, were awarded recently. Significant 
progress was made in fine-tuning the performance appraisal process and in developing a placement and progression 
plan for administrative staff members. Some progress has been made on policies related to compensation for 
teaching by administrative staff. On-going initiatives include keeping constituents informed of legislative issues, 
continuing and enhancing the collaborative enrollment and retention initiatives of the university, and working to 
improve institutional culture. She concluded her report by expressing her pleasure with serving on Administrative 
Staff Council in a leadership capacity the last couple of years, and introduced Mary Beth Zachary from Library and 
Learning Resources as 1999-2000 Vice Chair/Chair-Elect and Paul Lopez from WBGU-TV as the 1999-2000 Chair. 
ELECTION OF OFFICERS FOR 1999-2000 
The Board Secretary announced the results of the election of officers. Kermit Stroh was elected Chair; David Bryan 
as Vice Chair, and Deborah Magrum as Secretary for the 1999-2000 fiscal year. 
I 
Mr. Latta thanked Mr. Marsh for his work as Chair of the Board this past year and presented him a gavel plaque on 
behalf of the Trustees. 
ADJOURNMENT 
The meeting was adjourned at 4:50 p.m. I 
I 
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